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NIM. 2013-11-210
Pembimbing 1. Drs. H. M Masruri, MM
2. Agung Subono, SE, M.Si
Penelitian ini bertujuan untuk menguji pengaruh team work, insentif, dan
tunjangan terhadap kinerja karyawan secara berganda. Penelitian ini dilakukan
dalam rangka memperoleh data-data yang berkaitan dengan permasalahan yang
menyangkut objek penelitian yaitu, team work, insentif, dan tunjangan sebagai
Variabel X dan kinerja karyawan sebagai Variabel Y. Penelitian ini dilaksanakan pada
PT. BPR Catur Artha Jaya Kudus. Jenis dan Sumber data yang digunakan penulis
dalam penelitian mengenai team work, insentif, dan tunjangan terhadap kinerja
karyawan PT. BPR Catur Artha Jaya Kudus adalah data primer dan sekunder.
Populasi dalam penelitian ini adalah karyawan PT. BPR Catur Artha Jaya Kudus
sebanyak 118 karyawan dan sampel sebanyak 91 responden. Pengolahan data
menggunakan editing, coding, scoring dan tabulasi. Uji Instrumen meliputi uji
validitas dan uji reliabilitas. Analisis data menggunakan analisis deskriptif/kualitatif.
Analisis Statistik/Inferensial. Analisis Regresi, Uji t (Uji Hipotesis F Parsial), Uji F (Uji
Hipotesis F Berganda), Koefisien Determinasi (R2). Berdasarkan hasil analisis data
mengenai pengaruh team work, insentif, dan tunjangan terhadap kinerja, maka
dapat diambil kesimpulan sebagai berikut : (1) ada pengaruh positif  signifikan team
work terhadap kinerja karyawan pada PT. BPR Catur Artha Jaya Kudus secara parsial
dengan nilai t hitung sebesar 5,029 > t tabel sebesar 1,663, Probabilitas signifikansi
SPSS (P-value) = 0,000 atau 0,0% < 0,0% (2) Ada pengaruh positif signifikan insentif
terhadap kinerja karyawan pada PT. BPR Catur Artha Jaya Kudus secara parsial
dengan nilai thitung sebesar 3,564 > ttabel sebesar 1,663, Probabilitas signifikansi SPSS
7
(P-value) = 0,001 atau 0,001 % < 5% (3) Ada pengaruh positif signifikan tunjangan
terhadap kinerja pada PT. BPR Catur Artha Jaya Kudus secara parsial, dengan nilai t
hitung sebesar 5,008 > t tabel sebesar 1,663, Probabilitas signifikansi SPSS (P-value) =
0,000 atau 0,5% < 5%. (4) ada pengaruh positif signifikan team work, insentif, dan
tunjangan terhadap kinerja karyawan pada PT. BPR Catur Artha Jaya Kudus secara
berganda karena nilai Fhitung sebesar 201,327 > ttabel sebesar 2,709, Probabilitas
signifikansi SPSS (P-value) = 0,000 atau 0% < 5%.
Kata kunci : Team Work, Insentif, dan Tunjangan, dan Kinerja Karyawan.
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ABSTRACT
THE INFLUENCE OF TEAM WORK, INCENTIVES,
AND ALLOWANCES ON PERFORMANCE OF EMPLOYEES
AT PT. BPR CATUR ARTHA JAYA KUDUS
ISMAIL BISRI
NIM. 2013-11-210
Advisor 1. Drs. H. M. Masruri, MM
2. Agung Subono, SE, M.Si
This research aims to test the influence of team work, incentives, and
employee perks on performance double. This research was conducted in order to
obtain data related to problems relating to the object of research, team work,
incentives, and allowances as variables X and Y as variables employee performance.
The study carried out on the PT BPR Artur Artha Jaya. Types and sources of data used
in the research of the author about team work, incentives, and allowances on
performance of employees of PT BPR Artur Artha Jaya Kudus is the primary and
secondary data. The population in this study are employees of PT BPR Artur Artha
Jaya Kudus as many as 118 employees and sample as much as 91 respondents. Data
processing using the editing, coding, tabulations and scoring. Test Instruments
include test validity and reliability tests. Data analysis using descriptive
analysis/qualitative. Statistical Analysis/Inferensial. Regression analysis, t-test (test
the hypothesis of partial F), F-test (test Multiple Hypothesis F), the coefficient of
Determination (R2). Based on the results of data analysis about the influence of team
work, incentives, and performance against the allowance, then the conclusion to be
drawn as follows: (1) there is a significant positive influence team work on
performance of employees at PT. Artha Jaya Artur Kudus BPR partially, the value of
the variable t calculate the value of team work of 5.029 > t table of 1.663, SPSS
significance Probability (P-value) = 0.000 or 0.0% 0.0% < (2) there is a significant
positive influence on performance incentives employees at PT BPR Artur Artha Jaya
Kudus partial, variable value thitung value of employee performance 3.564 > ttabel
of 1.663, significance Probability SPSS (P-value) = 0.001 or 0.001% < 5% (3) there is a
significant positive influence on performance allowances on PT BPR Artur Artha Jaya
Kudus partially variable, the value of the performance of an employee the value t
calculate of 5.008 > t table of 1.663, SPSS significance Probability (P-value) = 0.000 or
0.5% < 5%. (4) there is a significant positive influence on team work, incentives, and
allowances on performance of employees at PT BPR Artur Artha Jaya Kudus double
because the value of Fhitung of 201.327 of ttabel > 2.709 SPSS significance,
probability (P-value) = 0.000 or 0% < 5%.
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